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Sport Birmingham is here to make a
positive difference to people’s lives
through sport and physical activity. We are
the city’s strategic sports partnership,
working as a leading charity to join up
policy and investment with delivery
partners who bring inclusive and
accessible sport and physical activity to
communities. We provide leadership and
support through insight, knowledge and
expertise to anyone in Birmingham
working towards our vision of a more
active city and a healthier place to live,
learn, work and play.

We have received a ‘Primary Role’ contract from

Sport England (2018-2021) giving a clear

direction for focus on those most inactive in the

region, particularly the most disadvantaged and

under-represented individuals and communities.

We acknowledge specifically ’Sporting Future’

and ’Towards an Active Nation’ along with local

and regional strategies, to provide context,

direction and focus. 

 

Success and growth can now be achieved

through a mix of working with and influencing

traditional partners in the sports sector, and

increasingly with national, regional and local

businesses and organisations who value the

positive impact that sport and physical activity

can have on individuals and communities.

ABOUT SPORT BIRMINGHAM

Sport Birmingham is an independent
company and registered charity, part of a
national network of Active Partnerships. 
 
We have a 20 strong ambitious and
committed team, underpinned by a strong
Board of Trustees and have Tier 3 level
compliance to the Code for Sport
Governance.

Individuals leading more active,
healthier, happier and more
successful lives

OUR VISION

01

02
 Communities that are stronger,
more inclusive, more integrated
and more resilient

It is approaching 3 years to go to the Birmingham
Commonwealth Games and alongside the
infrastructure delivery, partners are working
together at pace to determine the long term
benefits that the games will bring in delivering its
"A Games for Everyone" vision. Physical Activity
and Wellbeing is one of ten legacy theme groups
setting out how the Commonwealth Games will act
as a catalyst to improve agreed physical activity
and wellbeing priorities in Birmingham and the
West Midlands.
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Job Title:

 

Location:               

Responsible to:

             

ROLE DESCRIPTION

To ensure approaches are developed locally with communities at the heart and built on the best

available insight and learning.

To capture the story of success to inform the design of future national, regional and local legacy

programmes.

To work closely with partner agencies to strengthen leadership in the physical activity and well-being

sector to deliver benefits through and beyond the games.

Birmingham 2022 Commonwealth Games Physical Activity and Well Being
Legacy Lead
Birmingham based, working in Birmingham and West Midlands
The post holder will be part of the senior management team for Sport
Birmingham and part of (and funded by) Sport England.  On a day-to-day basis
they will report to:
 
 

JOB PURPOSE
To coordinate the development and delivery of the physical activity and wellbeing
legacy strand of the Birmingham 2022 Commonwealth Games to deliver agreed benefits
 

The main purpose of the role is:

Contract type: 

Salary: 

 

Hours:

             

Sport Birmingham’s CEO.

There will be matrix arrangements reporting to the Physical Activity and Wellbeing

Management Steering Group, which will have representation from DCMS, Sport

England, WMCA, WM Active Partnerships, and Birmingham City Council. 

There will be accountability, on behalf of the workstream, to the Games

Benefits/Legacy and Engagement Steering Group, and onward reporting to the

Games Benefits/Legacy and Engagement Committee/OC Board. 

Funded for 4 years

£55k per annum, and a 9% employer pension contribution is offered subject to

passing probation successfully.

37.5 per week (occasional evenings and weekends)
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To bring together a range of stakeholders working in different organisations and agendas and
establish a shared vision and set of priorities for legacy as it relates to physical activity and well-
being.
Subsequently to produce a high-level agreed work programme for the legacy theme group and
oversee its co-ordination/administration.
To represent the theme group at appropriate planning and resourcing meetings.
To work with stakeholders to develop & deliver a resourcing plan which does not compromise or
duplicate existing partnerships, bids or proposals.
To liaise day to day with a range of stakeholders to achieve effective collaborative working
contributing to a “blueprint” for a way of working across the sector beyond the games that has
been fostered through a shared purpose in working on the games themselves.
To negotiate and secure, through relationship management skills, resources in support of
delivering the ambition in the shared vision and work programme.
To ensure that where possible existing programmes taking place in the local area are fully utilised
in realising games benefits.
To ensure that there are strong links established and opportunities identified with other CWG
legacy groups including, but not limited to, the cross overs with infrastructure, skills and
employment, community cohesion and civic pride, schools and education.
To work closely with partners across the region including the network of Active Partnerships to
share knowledge and, where it is sensible to do so, gain a consistency of delivery.
To work closely with Sport England and Games partners to ensure knowledge and learning is
effectively transferred between the organisation and local area.
To ensure the role sport, physical activity and wellbeing can play in wider outcomes and major
transformational change locally is understood, helping build long term effective strategic
alignment.

KEY DUTIES AND RESPONSIBILITIES:

RELATIONSHIP MANAGEMENT
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KEY BEHAVIOURS

INSIGHT
To work closely with local partners and stakeholders to develop a deep understanding about key
audiences and communities which creates insight that is applied to influence thinking and practice
within the legacy approach.
To develop effective monitoring and evaluation methods for physical activity and wellbeing delivery to
feed into the wider Games evaluation.
To have responsibility for the transfer of knowledge to ensure legacy benefits are maximised during
and post games. 

AD HOC
Work flexibly to carry out any other duties that skills can be applied to where directed and capacity
allows.
Follow the Sport Birmingham policies and procedures in relation to other matters e.g. Health and
Safety, procurement.
Work as directed to ensure proportionate coverage across the WM region.
Provide effective business planning and budget management as required.

Personal behaviours that model best practice (honesty, integrity, respect, trust)
Ability to inspire confidence and motivation through leadership
Ability to work and collaborate effectively with and in teams
Gravitas and ability to build credibility and to effect change at all levels
Confidence in their own abilities and have resilience
A relentless focus on the customer experience

Individuals in the role must be at ease and ‘belong’ to Sport England as well as to the
local Active Partnerships. Within this, they must have:

COMMUNICATION & INFLUENCE

To influence the thinking of local, regional and national partners on the planning, delivery and
review of legacy interventions including the leverage of resources through developing a compelling
value narrative.
To provide briefings into the SRO for the physical activity and well-being strand of games legacy, to
inform wider legacy discussions/approaches, and to include progress risks/issues.
To ensure that national, regional and local partners are effectively kept informed of relevant
developments and opportunities.
To liaise with other legacy work strands to maximise the use of resources and opportunities.
To liaise with key roles within the Birmingham 2022 Organising Committee.
To be involved in the development and delivery of a collaborative leadership approach for physical
activity and wellbeing legacy; working with Sport England, WMCA, Active Partnerships,
Birmingham City Coucil and DCMS.
To act as a conduit to recognise, capture and share effective practice and learning in bringing
system partners together to work more effectively in tackling inactivity and growing participation. 
To be a positive advocate for the contribution of sport and physical activity to the outcomes of
Birmingham 2022.
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PERSONAL SPECIFICATION - SKILLS AND
EXPERIENCE

Essential
Excellent understanding and awareness of the policy and operating environment at national,
regional and local level, understanding the cultural, political and stakeholder context they are
working within to decide the best approaches.
Extensive experience of working with senior executive and political leaders, working at a strategic
level to influence policy and delivery.
Experience of working with partners to deliver better outcomes for the inactive and
underrepresented groups and experience of how people can be put at the centre of local service
transformation.
A track record of experience of delivering successful initiatives and sport programmes.
Highly developed problem-solving skills showing the ability to diagnose complex problems in
detail, weigh up the various options and follow through to a positive outcome.
Ability to think through issues systematically using the evidence available to apply sound
judgement in making decisions.
A track record of personal achievement and operating credibly at all levels in an organisation,
including influence at a senior level.
Proven ability to create collaborative senior level relationships including between those
organisations that don’t normally work together. The proven ability to challenge, earn confidence
with senior stakeholders and bring about change.
Excellent listening, facilitation and communication skills, ability to present complex messages at a
high level in an engaging style that secures good understanding.
Evidence of highly developed engagement and influencing skills and its clear impact on partners
or in a place.
Extensive experience of building and maintaining critical relationships.
Ability to operate at a senior level with credibility, ‘gravitas’, a positive proactive outlook, and the
confidence and resilience to drive change in a complex environment.
Ability to work and collaborate effectively with and in teams, promoting a collaborative working
environment.
Experience of securing resources to deliver at scale.
Proven programme management experience.

The additional skills, knowledge and experience required.

Desirable
Extensive experience of balancing opportunity and risk, ensuring successful outcomes.
Extensive experience of building and maintaining critical internal and external relationships
showing a mind-set and skills to work in a ‘matrix’ style.
Excellent diplomacy skills working in a complex environment.



Phone Number: 0121 296 5190 

Email Address: info@sportbirmingham.org

Website: www.sportbirmingham.org

HOW TO APPLY
Email: recruitment@sportbirmingham.org with Application form and

covering letter. The application form can be downloaded from
www.sportbirmingham.org/jobs. 

 
Please note, CVs will not be accepted.

 
Closing date:  Wednesday 5th June 2019 5pm

Interviews: 12th June 2019
 


