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Dear Applicant 

Sunderland Football Trust – Trustee and Chair recruitment 

Thank you for your interest in becoming a member of the Sunderland Football Trust Board. 

This information pack provides you with information on the remit and responsibilities of the 

Sunderland Football Trust Board Chair role, and the Trustee role, as well as including details 

about the application process. 

The Football Foundation is supporting the founding Trustees with this recruitment process 

and in the first instance any queries should be directed to Will Wallace by email to 

will.wallace@footballfoundation.org.uk. 

We look forward to receiving your application. 

 

 

The Sunderland Parklife Project Partners 
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ROLE TITLE 
 
Member of the Board of Trustees of the Sunderland Football Trust (a charitable company) 
 
(At least 2 independent Trustee positions to fill, including the Chair) 
 
 
INTRODUCTION 
 
This is a unique opportunity to be part of the Board of a new charity, which will be 
responsible for the strategic management of new grassroots Football Hubs in Sunderland. In 
total, three new Hubs are being created as part of the Parklife programme, part-funded by 
The Football Association, the Premier League, Sport England and Sunderland City Council, 
delivered by the Football Foundation in partnership with Sunderland City Council.  
 
The Parklife programme has the vision of creating multi-pitch artificial grass football hubs 
across England’s major towns and cities, where the need for good quality pitches is greatest, 
creating a passion and interest in football that lasts a lifetime. More details on the 
background, strategic context and aims of the Parklife programme can be found at Sport 
England’s website, here: https://www.sportengland.org/funding/parklife/.  
 
 
ABOUT THE BOARD 
 
The Charity’s founding organisations are Sunderland City Council, Durham County Football 
Association and The Foundation of Light - each providing a nominated Trustee(s).  
 
The founding organisations now wish to recruit a group of experienced, creative and 
passionate individuals, including a Chair, to form the Board of Trustees of the new charity.  
 
Construction of the new hubs began in January 2019 and are due to become operational 
this year, enabling football to be played across the sites in the 2019/20 football season. 
Once built, the Sunderland Football Trust will be granted long- term leases for each of the 3 
hubs – Community North Sports Complex, Ford Quarry and Northern Area which will 
together provide a total of ten new full-size artificial grass pitches. Each hub will be 
supported by pavilion buildings containing a café, social and education spaces and team 
changing rooms. In 2018, The Trust and Council jointly procured Pulse Soccer, a specialist 
leisure operator to run the hubs on their behalf. 
 
The Board will consist of a minimum of six (6) Trustees. A minimum of two (2) will be 
independent Trustees, appointed through open recruitment, one of which could be the Chair.  
 
The Trust is established as a private charitable company limited by guarantee, and as such 
will be regulated by Companies House and the Charities Commission for England and 
Wales. 
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THE ROLE OF THE TRUST 
 

• To foster greater responsibility and involvement in the management of grassroots 
football facilities, by bringing together a range of key partners through the delivery 
of the Parklife programme.  

 
• Work with key partners to develop strategic plans for retaining and growing 

football participation in the area.  
 

• Monitor and evaluate the success of the appointed leisure operator of the football 
hubs through effective performance management to ensure each hub is 
performing against agreed Key Performance Indicators (KPIs). 

 
• Invest the Charity’s own funds (principally the licence fees received from the 

operator), back into local grassroots football with the principal aims of improving 
health outcomes, customer experiences and reducing the reliance on public 
sector subsidies.  

 
• Along with the Leisure Operator, to have responsibility for managing lifecycle 

funds for the replacement of 3G pitches at the end of their economic/serviceable 
life. 

 
• Hold property through lease arrangements, and in partnership with the Local 

Authority and other stakeholders, explore opportunities to sustainably add 
additional sport and leisure facilities to the portfolio. 

 
• Act as a vehicle for the investment of other local funding, (such as any identified 

Section 106 monies), at strategically identified football sites that further the 
Trust’s charitable objectives 

  



PURPOSE OF THE TRUSTEE ROLE 
 
The Board of Trustees’ purpose is to direct the business affairs of the Charity. The Board of 
Trustees will set the agenda for the new charity, facilitating change and new ways of 
working.  
 
Trustees will represent the interests of the facilities it controls and help shape and steer the 
Charity to secure the benefits the facilities provide to customers.  
 
The Trustees will work together to develop the new charity, implement the vision, ethos and 
values, and steer the development of the charity’s founding objectives. 
 
You will provide knowledge, skills, expertise, networks, and insight to enable the wider Board 
of Trustees to provide efficient and effective governance. 
 
 
THE DUTIES OF A TRUSTEE ARE TO: 
 

 Ensure that the Charity complies with its governing document, charity law, and any 
other relevant legislation or regulations. 
 

 Ensure that the Charity pursues its objectives as defined in its governing document. 
 

 Ensure the Charity applies its resources exclusively in pursuance of its objects (i.e. 
the Charity must not spend money on activities which are not included within the 
scope of its own objectives, no matter how worthwhile or charitable those activities 
are). 
 

 Contribute actively to the Board of Trustees’ role in giving firm strategic direction to 
the Charity, setting overall policy, defining goals, setting targets and evaluating 
performance against agreed targets.  
 

 Safeguard the good name and values of the Charity. 
 

 Represent the Charity at events, functions and meetings as appropriate. 
 

 Declare any conflict of interest while carrying out the duties of a Trustee. 
 

 Be collectively responsible for the actions of the Charity. 
 

 Ensure the effective and efficient administration of the Charity. 
 

 Abide by the equal opportunities policy. 
 

 Ensure the financial stability of the Charity. 
 

 Protect and manage the property of the Charity and ensure the proper investment of 
the Charity’s funds. 
 

 Make sure the Charity is properly insured against all reasonable liabilities. 
 

In addition to the above statutory duties of all trustees, each trustee should use any specific 
knowledge or experience they have to help the board of trustees reach sound decisions. 
This will involve scrutinising board papers, leading discussions, focusing on key issues, and 



providing advice and guidance requested by the board on new initiatives, or other issues 
relevant to the area of the Charity’s work in which the trustee has special expertise. 
Trustees will commit to: 
 

 Attend meetings, and to read papers in advance of meetings. 
 

 Attend any sub-committee meetings as appropriate. 
 

 Participate in other tasks that arise from time to time, such as interviewing new 
Trustees and helping with fundraising etc. 

 

 Keep informed about the activities of the Charity and its partners. 
 
 
  



TRUSTEE PERSON SPECIFICATION: 
 
As a Trustee of Sunderland Football Trust, you must have: 
 

 Integrity; 
 

 Commitment to the Charity and its objectives; 
 

 An understanding and acceptance of the legal duties, responsibilities and liabilities of 
trusteeship; 
 

 An understanding of, and passion for, grassroots football, physical activity and/or 
sport; 
 

 A willingness to devote the necessary time and effort to their duties as a trustee; 
 

 Highly developed strategic thinking; 
 

 Good, independent judgment; 
 

 An ability to think creatively; 
 

 Willingness to speak your mind; 
 

 An ability to work effectively as a member of a team. 
 
 
THE BOARD OF TRUSTEES KNOWLEDGE, SKILLS AND EXPERIENCE: 
 
Trustees may have a background in any of the areas below and experience of the public, 
private or charitable sectors. They should be willing to take a lead in a number of the 
following areas, whilst also working collectively, beyond their own expertise, and strategically 
as a member of the Board. 
 

 Business development; 

 Finance; 

 Legal; 

 Land and property management; 

 Fundraising; 

 Sport; 

 Visitor operations; 

 Commercial operations/development; 

 HR/People development; 

 Health and wellbeing. 
 
The Trustee board seeks to maintain a diverse membership that has a wide-range of 
experience, so that collectively the Board has the skills and experience to draw upon to fulfil 
its governance responsibilities. 
 
We are also interested to receive applications from those with Chair or Trustee experience. 
 
 
 
 



 Essential Desirable 

Knowledge See above requirements.  Understanding of the multiple 
benefits of grassroots sport/ football 
facilities and their good management 
 
Knowledge of the Sunderland area 
and grassroots football sector 
 
Good networks in (local) business 
and the charity/ voluntary sector or 
more broadly 

Skills Ability to identify and manage high 
level risks 
 
Strategic thinker 
 
Output orientated 
 
Ability to commit the necessary time 
and effort to the requirements of the 
role 
 
Ability to identify stakeholders, and 
manage critical relationships 
 
Team player, open and participative 
 
Good communication and 
interpersonal skills, including tact 
and diplomacy 
 
At ease with diverse audiences 
 
Ability to act as an ambassador for 
the charity 

High level business planning 
 
Good organisational skills 
 
Sound financial understanding 

Experience Developing partnerships 
 
Securing significant finance or major 
fundraising, and investment planning 

Working with complex organisations 
 
Business planning, analysis and 
management 
 
Developing / managing commercial 
operations 
 
Working at a Board level and/or 
senior management 



THE CHAIRPERSON ROLE 
 
In addition to the Trustee duties, the Chair will be required to; 
 

 Lead and mentor other Board members to fulfil their responsibilities. 
 

 Maintain a clear grasp of the charity’s financial position and to ensure full and timely 
financial transparency and information disclosure to the Board. 
 

 Encourage team working among Board members. 
 

 Approve the annual cycle of the Board meetings, meeting agendas, chair and 
facilitate meetings, monitor decisions taken at meetings and ensure they are 
implemented. 
 

 Act as a figurehead for the Football Trust. 
 

 Consider training and development opportunities. where necessary, to enhance the 
overall contribution of the Board. 

 
EXEMPTIONS 
 
The following are not eligible to be an appointed Trustee of Sunderland Football Trust: 
 

• Anyone under the age of 18 
 

• Anyone who has been convicted of an offence involving deception or dishonesty 
• unless the conviction is spent. 

 
• Anyone who is an undischarged bankrupt, or is the subject of a bankruptcy 

restriction order or bankruptcy restriction undertaking. 
 

• Anyone who has made a composition or arrangement with or granted a trust 
deed for, his or her creditors and has not been discharged in respect of it. 
 

• Anyone who has previously been removed from trusteeship of a charity by the 
court or the Commissioners. 
 

• Anyone who is under a disqualification order under the Company Directors 
 

• Disqualification Act 1986 or is the subject of a disqualification undertaking. 
 

  



ELIGIBILITY 

The Trust adopts the Charity Commission’s eligibility criteria for Trustee membership: 

 
You must not be disqualified under the Charities Act; i.e. you must not: 

 

 Be disqualified as a company director; 

 

 Have an unspent conviction for an offence involving dishonesty or deception 

(such as fraud); 

 
 Be an undischarged bankrupt (or subject to sequestration in Scotland), or 

have a current composition or arrangement including an individual voluntary 

arrangement (IVA) with your creditors; and/or  

 
 Have been removed as a Trustee of any charity by the Charity Commission 

(or the court) because of misconduct or mismanagement. 

 
In addition to the above eligibility criteria, individuals with certain connections to Sunderland 
City Council are regarded at law as being “associated” with the Council.  The founding 
organisations are only looking to recruit independent Trustees at this time, and so 
applications from individuals who have any of the following connections to Sunderland City 
Council will not be considered: 
 

 You are a member of the Council, or have been at any time within the preceding four 
years; 
 

 You are an officer of the Council; or 
 
 

 You are both an employee and either a director, manager, secretary or other similar 
officer of a company which is under the control of the Council. 

 
If you are interested in this role but consider yourself to have a conflict of interest, please do 
not hesitate to discuss it with us.



TIME COMMITMENT 
 
It is expected that the role of Trustee will require a minimum commitment of up to 6 days 
each year. It is likely that this will include some evening and weekend working. 
 
At the Trust’s discretion, The Football Foundation will provide officer resource to support the 
Trust in carrying out administrative tasks and its contract/ relationship management duties 
with the operator of the Football Hubs  
 
It is expected that Board meetings will be held, in most cases at one of the Parklife Hub 
sites.  
 
REMUNERATION/ EXPENSES 
 
These are volunteer positions which are not remunerated, but agreed expenses, such as out 
of pocket travel may be reimbursed. You will not be employed by Sunderland City council or 
by any of the Parklife project partners. 
 
TERM OF THE APPOINTMENT 
 
The terms of appointment will be in line with the Trust’s Articles of Association for a minimum 
of three years.  
 
START DATE 
 
We anticipate the inaugural meeting of the Sunderland Football Trust will take place in April 
2019. 
 
APPOINTMENT PROCESS 
 
Following assessment of applications against criteria for appointment, shortlisted applicants 
will be interviewed Interviews will take place week commencing 18th March 2019 at 
Sunderland Civic Centre. 
 
HOW TO APPLY 
 
If you are interested in applying, please submit your CV and a covering letter (max 4 sides in 
total) to: footballtrusts@footballfoundation.org.uk.  
 
The CV should include details of employment, public appointments, qualifications history and 
the name and contact details of two referees willing to provide a reference. It should also 
include any relevant information regarding your eligibility for appointment and any 
directorships you hold. 
 
The covering letter should provide details of the relevant experience that equips you to serve 
as the Chair and/or Trustee of Sunderland Football Trust, in particular addressing the criteria 
listed under the role specification. Please specify in your covering letter if you are applying 
for the Chair position, Trustee position or if you wish to be considered for both.  
 
If you have any queries regarding the application process, would like to discuss the position 
informally or require information in an alternative format, please contact Will Wallace via 
email at will.wallace@footballfoundation.org.uk.  
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EQUAL OPPORTUNITIES  
 
The Sunderland Football Trust / Project Partners are committed to equal opportunities, 
irrespective of race, colour, religion, nationality, ethnic origin, sex, disability or marital status. 
 


